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Agresment N°:

Labour Program
Federal Contractors Program

Agreement to Implement Employment Equity
{All sections must be completed)

[ New Agreement
[JRevised Agreement
ORGANIZATION
Legat Name of Crganization Farent company is located oulside Canada
Indal Technologies Iinc.
Yes {iNe
Operating Name (if different from Legal Name of Organization) Business Number

| number o proyees i Langas
{Permanent Full-Time and Park-Time}

Organization's North American industry Classificetion System {NAIGS) Code Number

To find your organizalion’s four-digit NAICS code please visit D Federally Regulated
hitp fiwww slatcan ge ca/subjects-sujets/standard-nome/malos-sclan/2007 fist-liste-eng.him
3329 Other Fabricated Metal Product Manufacturing ] Provincially Reguiated
HEAD OFFICE
Address (buliding number, sireet, suile, elo ) City Province Fostal Code
3570 Hawkestone Road Mississauga N 50 PVR

Telaphone Number
805 275 5300

EMPLOYMENT EQUITY CONTACT

Name {print} Title

Jo-Ann Sullivan HR Manager

Telephone Number iasnl Adtiitesy Prafemad L of (3

905 281 4363 jasullivanfcurtisswright.com English M Fremn
CERTIFICATION

The above-named organization:

* having 8 combined workforce of 100 or more permanent lull-time and parmanent parl-lime employees in Canada, AND

= intending to bid on, or being in receipl of, & federal government goods or services contrac, standing offer or conlract issued undera
Supply Arrangement, valued at $4,000,000 or more (including applicable laxes)
hereby ceriifies its commitment to implement or maintain employment equily on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements, For mora information on how to implement employment equily
please refer 1o: Bl vy esde goonipnpdabouregusliyfiopfindex.shiml

important note: If an audit of the Agreement o Implement Employment Equily uncovers misrepresentation on the parl of the organization,
the procurament instrument{s) with the Governiment of Canada may be terminaied.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with legal authority to sign &
contract on behalfl of the organizalion

Name {print) Tite
Collean Williams Genexal Managey
Telephone Number E-mail Addrass Preferrad Language of Corvespondence
905 281 4388 cwilliamsfcurtisswright.con English ] Frenen
Signalur: Date (YYYY-MM-DD)
& e P,

| ,3"’7} fwf:f : 3 = M’/

Privacy ruue,

The information you grovide on this for s collzciad under the authority of seclion 42 of the Employment Eguity Aol te delerming youwr eligbilty for the Federal
Conlractors Prograsm (FOPL

Complation of (s keeatis mana;ﬁamw Hefusal fo fde personal § ion will sesult in the organization’s name belag placed on the FOP Uimited Eligibiiny
in Bid Lisy, loss of e right o bid on teders! government goeods oF sendoes conlracs of sny value and may siso sesull in the lermination of the contract,

The informalion you provide may be used antdior devinsed i polioy patainr i . | e atddilional uses andior
disclosures of your personal idorriiding will never result in an adiminisiralive dacision sy e abod you,

Yous 1 bt fon in admin 1ip scogd with the Francy Aot and other applivatie taws Yo law the dghl t the protection of, and actess o,
your pisams information, which |5 descried in Persenal information Hank ES0C PPU 729, Instruclions for obisining s information s eutlined in the
government puldication ertitied fofe Source, which is 8t the Infiowing websile add: > il Svenw infosouron gr oy ol Seores may also be
accessed enling al any Service Canade Cenire.

RETURN INSTRUCTIONS

IMPORTANT

« The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by
e-mall st ee-eme@hrado-rhdee.go.ca.

L5
#
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s.19(1)

Employment and Emploi et
Social Development Canada  Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION
Federal Contractors Prograin

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ec-eme@hrade-rhdec.sc.ca.

I, the undersigned, on behalf of (legal name of organization) Indal Technologies Inc. (hereafter referred to as
“the organization™) and (Agreement Lo Implement Employment Equity number) 60177, agree to the following
statements:

I. Ihave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2]

I am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.,

(Please deseribe) Workload

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and 1 am requesting an extension.

al Managser

Name: Colleen Williams Position Title: Gener

Email address: ewilliams@eurtisswright.com

Telephone number: 905 281 4388

Business address: 3570 Hawkestone Road, Mississauga, ON L5C 2V8

Signature:

Date: Dec 14 2018

Page 1 of |
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Employrment and Sueial lol st DEwslopg

Development Canade  social Ganada Indal Technologies Inc. (certificate # 10000180) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-07-01 to 2019-01-31

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora
Full-time Part-time POTay  of Employees Full-time Part-time Temporary ¢’k mployees
GEOGRAPHICAL AREAS Ontario 174 0 0 174 Toronto 174 0 0 174
4 Total Employees in Canada 4 174 Total Employees in Canada 4 174

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

004599
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Employrment and Sueial
Dhewelopenent Canasds

foi ot Déwsl :
sneial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

Indal Technologies Inc. (certificate # 10000180)

Full-Time / Ontario
Reporting Period 2015-07-01 to 2019-01-31

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 4 3 1 1 1
Top Range: $100,000 and over 3 1 1
Bottom Range: Under $5,000 2

Middle and Other Managers
Top Range: $100,000 and over
Bottom Range: Under $5,000

4 11 10 1 2 2
3 1" 7 4 2 2
2

Professionals
Top Range: $100,000 and over
Bottom Range: Under $5,000

4 10 10 2 2
3 14 14 6 6
2 3 3 2 2

Semi-Professionals and Technicians
Top Range: $ 95,000 - $99,999
Bottom Range: Under $5,000

4 15 12 3 4 3
3 16 13 3 4 4
2

Page 1 of 4
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Smployment and Social | Smplol ot Develon Indal Technologies Inc. (certificate # 10000180) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2015-07-01 to 2019-01-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: $ 85,000 - $89,999 3
Bottom Range: $ 85,000 - $89,999 2
1 1 1

Supervisors: Crafts and Trades 4 1 1
Top Range: $100,000 and over 3
Bottom Range: $ 75,000 - $79,999 2 2 2 1 1
1 1 1

Administrative and Senior Clerical Personnel 4 3 1 2 2 2
Top Range: $ 70,000 - $74,999 3 1 1
Bottom Range: Under $5,000 2
1 1 1

Skilled Crafts and Trades Workers 4 14 14 4 4
Top Range: $ 75,000 - $79,999 3
Bottom Range: Under $5,000 2

Y ied
Page 20of 4 Cana 2004601



Smployment and Social | Smplol ot Develon Indal Technologies Inc. (certificate # 10000180) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2015-07-01 to 2019-01-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4 2 1 1
Top Range: $100,000 and over 3 9 7 2 1 1 1 1
Bottom Range: Under $5,000 2 5 3 2 2 1 1
1 7 3 4 1 1

Intermediate Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1

Semi-Skilled Manual Workers 4 1 1
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 70,000 - $74,999 2

Other Sales and Service Personnel 4
Top Range: $ 75,000 - $79,999 3
Bottom Range: $ 75,000 - $79,999 2

. ied
Page 3 of 4 ‘ :a 113 coo4602



Smployment and Social  Smplol et Develon Indal Technologies Inc. (certificate # 10000180) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Full-Time / Ontario 3
Reporting Period 2015-07-01 to 2019-01-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4
Top Range: $ 60,000 - $64,999 3
Bottom Range: $ 40,000 - $44,999 2

Page 4 of 4
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Emgployrment and Sscial loi ot Dévalopg i ifi
Employment and Social  Emplof ot ive Indal Technologies Inc. (certificate # 10000180) Form 3 A

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario

Reporting Period 2015-07-01 to 2019-01-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 40 31 9 7 5 2
$ 40,000 - $44,999 1 1
$ 50,000 - $59,999 12 8 4 1 1 2 1 1
$ 60,000 - $69,999 19 16 3 1 1 6 6
$ 70,000 - $84,999 43 36 7 13 10 3
$ 85,000 - $99,999 19 18 1 6 6
$100,000 and over

40 33 7 1 1 8 8
BT N7 T ) R R R T R R R R B

Page 1 of 1 CaIla §§104604



Employrment and Sueial lol ot Diwsl

Develooment Canada  socid Canade Indal Technologies Inc. (certificate # 10000180) Form 4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2015-07-01 to 2019-01-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 2 1 1 1 1
Middle and Other Managers 9 7 2 1 1 3 3
Professionals 23 21 2 7 7
Semi-Professionals and Technicians 12 11 1 3 3
Supervisors: Crafts and Trades 2 2
Clerical Personnel 7 6 1 2 2 2 2
Other Manual Workers

1 1
I R R I T R I R, I N R T R
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Employrment and Sueial lol st DEwslopg

Development Conada  socisl Canada Indal Technologies Inc. (certificate # 10000180)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2015-07-01 to 2019-01-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)

Form 5 A

o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupationalfarotip Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 3 1 2 1 1
Professionals 1 1

Semi-Professionals and Technicians

N | W
N
-
-

Supervisors: Crafts and Trades

Administrative and Senior Clerical 1 1
Personnel

Clerical Personnel 1 1

3 3
TotalNumberofEmplojessPiomotes 180 0 00 0 0 . . ¢ = s
Total Number of Promotions el sl

Page 1 of 1 CaIla fﬁﬁimsos



Emgloyrment and Social ol i st Dwelapg Form 6 A
Development Canad social Canada Indal Technologies Inc. (certificate # 10000180)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2015-07-01 to 2019-01-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 4 2 2 1 1
Middle and Other Managers 9 7 2 1 1
Professionals 15 13 2 3 3
Semi-Professionals and Technicians 15 14 1 1 1 4 3 1
Supervisors: Crafts and Trades 2 2 1 1
Administrative and Senior Clerical 1 1
Personnel
Skilled Crafts and Trades Workers 11 11 5 5
Clerical Personnel 10 6 4 1 1 2 1 1
Semi-Skilled Manual Workers

Page 1 of 1 Cal] %004607



Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Indal Technologies Inc.
Workforce Analysis - Detailed Report
Date: 2019-01-31
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 10 4 40.0 % 27.6 % 3 1 National
- ) w )
02 : Middle and Other Managers National 24 5 208% 394% 9 %/////////% National
03 : Professionals 32 1 31%  153% 5 %///////%
1112 : Financial and investment analysts National 1 1 100.0 % 44.9 % 0 1 National
2131 : Civil engineers National 2 0 0.0 % 17.7 % 0 0 National
. ) ) ) w )
2132 : Mechanical engineers National 14 0 0.0 % 95 % 1 %////////% National
2133 : Electrical and electronics engineers National 5 0 00%  10.7% 1 %/////////% National
. ) . ’ ) w
2141 : Industrial and manufacturing engineers National 3 0 00% 204% 1 %/////////% National
2148 : Other professional engineers, n.e.c. National 1 0 0.0 % 19.9 % 0 0 National
. ) ) w )
2171 : Information systems analysts and consultants National 4 0 0.0 % 27.7 % 1%%%2 National
2173 : Software engineers and designers National 2 0 0.0 % 16.0 % 0 0 National
04 : Semi-Professionals and Technicians 38 6 15.8 % 14.9 % 6 0
2232 : Mechanical engineering technologists and technicians Ontario 8 1 125 % 9.1 % 1 0 Ontario
. ) . . ) . L ) w .
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 3 0 0.0 % 18.6 % 1 %////////% Ontario
2234 : Construction estimators Ontario 1 0 0.0 % 12.7 % 0 0 Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 6 3 50.0 % 11.0 % 1 2 Ontario
2243 : Industrial instrument technicians and mechanics Ontario 1 0 0.0 % 8.4 % 0 0 Ontario
2244 : Aircraft instrument, electrical and avionics mechanics, technicians and inspectors Ontario 2 0 0.0 % 11.0 % 0 0 Ontario
2253 : Drafting technologists and technicians Ontario 5 0 00% 292% 1 %///////% Ontario
2261 : Non-destructive testers and inspection technicians Ontario 10 1 10.0 % 11.0 % 1 0 Ontario
2282 : User support technicians Ontario 1 0 0.0 % 23.9 % 0 0 Ontario
5241 : Graphic designers and illustrators Ontario 1 1 100.0% 50.0 % 1 0 Ontario
05 : Supervisors 1 0 00% 520% 1 %/////////%
. . V/
Employment Equity Occupational Group Toronto 1 0 0.0 % 52.0 % 1 %/////////% Toronto
Page 1 of 9 g i
2019-02-25 ’ 8’19

004608



Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - Indal Technologies Inc. §
Workforce Analysis - Detailed Report g
Date: 2019-01-31
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
06 : Supervisors: Crafts and Trades 4 0 0.0 % 11.6 % 0 0
7211 : NOC 2006 - Supervisors, Machinists and Related Occupations Ontario 1 0 0.0 % 11.6 % 0 0 Ontario
9226 : Supervisors, other mechanical and metal products manufacturing Ontario 3 0 0.0 % 11.6 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 5 4 80.0 % 791 % 4 0
Employment Equity Occupational Group Toronto 5 4 80.0 % 79.1 % 4 0 Toronto
09 : Skilled Crafts and Trades Workers 26 0 0.0 % 3.0% 1 ////////////%
7231 : Machinists and machining and tooling inspectors Ontario 5 0 0.0 % 4.1 % 0 0 Ontario
7235 : Structural metal and platework fabricators and fitters Ontario 9 0 0.0 % 21 % 0 0 Ontario
7237 : Welders and related machine operators Ontario 6 0 0.0 % 55 % 0 0 Ontario
7312 : Heavy-duty equipment mechanics Ontario 6 0 0.0 % 1.1 % 0 0 Ontario

10 : Clerical Personnel 23 9 391% 655% 15 %///////////%
Employment Equity Occupational Group Toronto 23 9 391% 655% 15 %///////////% Toronto

11 : Intermediate Sales and Service Personnel 1 1 100.0 % 65.7 % 1 0

Employment Equity Occupational Group Toronto 1 1 100.0% 65.7 % 1 0 Toronto

12 : Semi-Skilled Manual Workers 7 0 00%  20.1% 1 %///////////%
Employment Equity Occupational Group Toronto 7 0 00% 201% 1 ////////////% Toronto

13 : Other Sales and Service Personnel 1 1 100.0 % 55.0 % 1 0

Employment Equity Occupational Group Toronto 1 1 100.0% 55.0 % 1 0 Toronto

14 : Other Manual Workers 2 0 00% 313% 1 %///////////%
Employment Equity Occupational Group Toronto 2 0 00% 313% 1 %///////////% Toronto

Total 174 31 17.8 % 26.9 % 48 %///////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 2 of 9
2019-02-25




Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - Indal Technologies Inc. g
Workforce Analysis - Detailed Report g
Date: 2019-01-31
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 10 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 24 0 0.0 % 2.7 % 1 %///////////% National
03 : Professionals 32 0 0.0 % 1.0 % 0 0
1112 : Financial and investment analysts National 1 0 0.0 % 0.8 % 0 0 National
2131 : Civil engineers National 2 0 0.0 % 14 % 0 0 National
2132 : Mechanical engineers National 14 0 0.0 % 1.0 % 0 0 National
2133 : Electrical and electronics engineers National 5 0 0.0 % 1.0 % 0 0 National
2141 : Industrial and manufacturing engineers National 3 0 0.0 % 0.9 % 0 0 National
2148 : Other professional engineers, n.e.c. National 1 0 0.0 % 21 % 0 0 National
2171 : Information systems analysts and consultants National 4 0 0.0 % 1.3 % 0 0 National
2173 : Software engineers and designers National 2 0 0.0 % 0.6 % 0 0 National
. . . P
04 : Semi-Professionals and Technicians 38 0 0.0 % 24 % 1 ////////////%
2232 : Mechanical engineering technologists and technicians Ontario 8 0 0.0 % 1.7 % 0 0 Ontario
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 3 0 0.0 % 14 % 0 0 Ontario
2234 : Construction estimators Ontario 1 0 0.0 % 23 % 0 0 Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 6 0 0.0 % 1.7 % 0 0 Ontario
2243 : Industrial instrument technicians and mechanics Ontario 1 0 0.0 % 3.5 % 0 0 Ontario
2244 : Aircraft instrument, electrical and avionics mechanics, technicians and inspectors Ontario 2 0 0.0% 29 % 0 0 Ontario
2253 : Drafting technologists and technicians Ontario 5 0 0.0 % 1.8 % 0 0 Ontario
2261 : Non-destructive testers and inspection technicians Ontario 10 0 0.0 % 4.0 % 0 0 Ontario
2282 : User support technicians Ontario 1 0 0.0 % 1.3 % 0 0 Ontario
5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 14 % 0 0 Ontario
05 : Supervisors 1 0 0.0 % 0.9 % 0 0
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.9 % 0 0 Toronto

Page 3 of 9
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Developmsnt Danads

Emplei ot Développement
sopuiad Cansde

Workplace Equity Information Management System - Indal Technologies Inc.

004611

Workforce Analysis - Detailed Report

Date: 2019-01-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

06 : Supervisors: Crafts and Trades 4 0 0.0 % 25% 0 0

7211 : NOC 2006 - Supervisors, Machinists and Related Occupations Ontario 1 0 0.0 % 28 % 0 0 Ontario

9226 : Supervisors, other mechanical and metal products manufacturing Ontario 3 0 0.0 % 24 % 0 0 Ontario

07 : Administrative and Senior Clerical Personnel 5 0 0.0 % 0.8 % 0 0
Employment Equity Occupational Group Toronto 5 0 0.0 % 0.8 % 0 0 Toronto

09 : Skilled Crafts and Trades Workers 26 0 0.0 % 3.0% 1 %///////////%

7231 : Machinists and machining and tooling inspectors Ontario 5 0 0.0 % 21 % 0 0 Ontario

7235 : Structural metal and platework fabricators and fitters Ontario 9 0 0.0 % 24 % 0 0 Ontario

7237 : Welders and related machine operators Ontario 6 0 0.0 % 31 % 0 0 Ontario

7312 : Heavy-duty equipment mechanics Ontario 6 0 0.0 % 4.7 % 0 0 Ontario

10 : Clerical Personnel 23 1 4.3 % 0.8 % 0 1
Employment Equity Occupational Group Toronto 23 1 4.3 % 0.8 % 0 1 Toronto

11 : Intermediate Sales and Service Personnel 1 0 0.0 % 0.8 % 0 0
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.8 % 0 0 Toronto

12 : Semi-Skilled Manual Workers 7 0 0.0 % 0.8 % 0 0
Employment Equity Occupational Group Toronto 7 0 0.0 % 0.8 % 0 0 Toronto

13 : Other Sales and Service Personnel 1 0 0.0 % 1.0 % 0 0
Employment Equity Occupational Group Toronto 1 0 0.0 % 1.0 % 0 0 Toronto

14 : Other Manual Workers 2 0 0.0 % 1.0 % 0 0
Employment Equity Occupational Group Toronto 2 0 0.0 % 1.0 % 0 0 Toronto

Total 174 1 0.6 % 20% 3 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 4 of 9
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Employment and Sonial
Developmsnt Danads

Workplace Equity Information Management System - Indal Technologies Inc.

004612

Workforce Analysis - Detailed Report
Date: 2019-01-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 10 1 10.0 % 11.5% 1 0 National
02 : Middle and Other Managers National 24 5 20.8 % 17.6 % 4 1 National
03 : Professionals 32 1 34.4 % 34.5% 11 0
1112 : Financial and investment analysts National 1 1 100.0 % 37.8 % 0 1 National
2131 : Civil engineers National 2 1 50.0 % 30.0 % 1 0 National
2132 : Mechanical engineers National 14 4 28.6 % 30.7 % 4 0 National
2133 : Electrical and electronics engineers National 5 1 20.0 % 39.6 % 27 National
2141 : Industrial and manufacturing engineers National 3 1 33.3% 33.9 % 1 0 National
2148 : Other professional engineers, n.e.c. National 1 1 100.0 % 27.2% 0 1 National
2171 : Information systems analysts and consultants National 4 0 0.0 % 38.6 % 27 National
2173 : Software engineers and designers National 2 2 100.0 % 46.7 % 1 1 National
04 : Semi-Professionals and Technicians 38 9 23.7 % 26.2 % 107
2232 : Mechanical engineering technologists and technicians Ontario 8 2 25.0 % 26.2 % 2 0 Ontario
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 3 0 0.0 % 37.0 % 17 Ontario
2234 : Construction estimators Ontario 1 0 0.0 % 18.2 % 0 0 Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 6 1 16.7 % 30.6 % 20 Ontario
gineering technolog ; ; //////////
2243 : Industrial instrument technicians and mechanics Ontario 1 1 100.0 % 17.7 % 0 1 Ontario
2244 : Aircraft instrument, electrical and avionics mechanics, technicians and inspectors Ontario 2 1 50.0 % 26.1% 1 0 Ontario
2253 : Drafting technologists and technicians Ontario 5 2 40.0 % 33.4 % 2 0 Ontario
2261 : Non-destructive testers and inspection technicians Ontario 10 2 20.0 % 16.7 % 2 0 Ontario
2282 : User support technicians Ontario 1 0 0.0 % 38.8 % 0 0 Ontario
5241 : Graphic designers and illustrators Ontario 1 0 0.0 % 28.6 % 0 0 Ontario
05 : Supervisors 1 0 0.0 % 51.5 % 17
Employment Equity Occupational Grou Toronto 1 0 0.0 % 51.5 % 17 Toronto
ploy quity p p b b /////////%
Page 5 of 9
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Emplei ot Développement
sopuiad Cansde

Employment and Sonial
Developmsnt Danads

Workplace Equity Information Management System - Indal Technologies Inc.

Workforce Analysis - Detailed Report

Members of Visible Minorities

Date: 2019-01-31

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
06 : Supervisors: Crafts and Trades 4 1 250% 212% 1 0
7211 : NOC 2006 - Supervisors, Machinists and Related Occupations Ontario 1 0 00% 159% 0 0  Ontario
9226 : Supervisors, other mechanical and metal products manufacturing Ontario 3 1 33.3% 22.9 % 1 0 Ontario
07 : Administrative and Senior Clerical Personnel 5 2 400% 406% 2 0
Employment Equity Occupational Group Toronto 5 2 40.0 % 40.6 % 2 0 Toronto
09 : Skilled Crafts and Trades Workers 26 7 269% 164% 4 3
7231 : Machinists and machining and tooling inspectors Ontario 5 1 20.0 % 23.9 % 1 0 Ontario
7235 : Structural metal and platework fabricators and fitters Ontario 9 2 22% 138% 1 1 Ontario
7237 : Welders and related machine operators Ontario 6 2 33.3% 23.9 % 1 1 Ontario
7312 : Heavy-duty equipment mechanics Ontario 6 2 333% 6.6 % 0 2 Ontario
10 : Clerical Personnel 23 4 174% 522% ///////%
Employment Equity Occupational Group Toronto 23 4  174%  522% ///////% Toronto
11 : Intermediate Sales and Service Personnel 1 0 00% 547% ///////%
Employment Equity Occupational Group Toronto 1 0 00% 547% ///////% Toronto
12 : Semi-Skilled Manual Workers 7 1 143%  629% ///////%
Employment Equity Occupational Group Toronto 7 1 143% 629% ///////% Toronto
13 : Other Sales and Service Personnel 1 0 00%  582% ///////%
Employment Equity Occupational Group Toronto 1 0 00% 582% ///////% Toronto
14 : Other Manual Workers 2 1 50.0 % 56.3 % 1
Employment Equity Occupational Group Toronto 2 1 500%  56.3% 1 0  Toronto
Total 174 42 241%  303% 53

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

2019-02-25
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Indal Technologies Inc.

004614

Workforce Analysis - Detailed Report
Date: 2019-01-31

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 34 1 29% 5.0 % 2 %////////// National
i
National

03 : Professionals National 32 0 0.0 % 8.9 % 3 %///////////%
04 : Semi-Professionals and Technicians National 38 1 26 % 76 % 3 %///////////% National

05 : Supervisors National 1 0 0.0 % 27.5% 0 National
06 : Supervisors: Crafts and Trades National 4 0 0.0 % 10.1 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 5 0 0.0 % 10.0 % 1 %////////% National

National

09 : Skilled Crafts and Trades Workers National 26 0 0.0 % 7.8 % 2 %///////////%
10 : Clerical Personnel National 23 0 0.0 % 9.3 % 2 %///////////% National

11 : Intermediate Sales and Service Personnel National 1 0 0.0 % 10.8 % 0 National
12 : Semi-Skilled Manual Workers National 7 0 0.0 % 10.3 % 17 National
13 : Other Sales and Service Personnel National 1 0 0.0 % 10.7 % 0 0 National
14 : Other Manual Workers National 2 0 0.0 % 6.8 % 0 0 National

Total 174 2 11% 8.0% 14 %//////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 7 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Indal Technologies Inc.

Workforce Analysis - Detailed Report
Date: 2019-01-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

06
07
09

1"

2019-02-25

: Senior Managers
02:
03:
04:
05:
: Supervisors: Crafts and Trades

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
12
13:
14 :

Semi-Skilled Manual Workers
Other Sales and Service Personnel
Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
EEOG
EEOG
EEOG
EEOG
EEOG

Page 8 of 9

Recruitment Area

National
National
National
Provincial
CMA
Provincial
CMA
Provincial
CMA
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CMA

CMA

CMA
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Indal Technologies Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
09

1
12

2019-02-25

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Crafts and Trades Workers

10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2019-01-31

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Indal Technologies Inc.

Workforce Analysis - Summary Report
Date: 2019-01-31

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 10 4 40.0 % 27.6 % 3 1

02 : Middle and Other Managers 24 5 20.8 % 39.4 % 9 %///////////%
03 : Professionals 32 ! 31% 193% ° %//////////

3
04 : Semi-Professionals and Technicians 38 6 15.8 % 14.9 % 0
05 : Supervisors 1 0 0.0 % 52.0 % 1 %///////////%
06 : Supervisors: Crafts and Trades 4 0 0.0 % 11.6 % 0 0
07 : Administrative and Senior Clerical Personnel 5 4 80.0 % 79.1% 4 0

09 : Skilled Crafts and Trades Workers 26 0 0.0 % 3.0% 1 %///////////%
10 : Clerical Personnel 23 9 391% 655% 15 %///////////%

11 : Intermediate Sales and Service Personnel 1 1 100.0 % 65.7 % 0
12 : Semi-Skilled Manual Workers 7 0 00%  20.1% 1 %/////////%

3
13 : Other Sales and Service Personnel 1 1 100.0 % 55.0 % 1 0

14 : Other Manual Workers 2 0 00% 31.3% 1 %///////////%
Total 174 31 17.8%  269% 48 %//////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi et Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - Indal Technologies Inc. g
<
Workforce Analysis - Summary Report s
Date: 2019-01-31
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 10 0 0.0 % 32% 0 0
02 : Middle and Other Managers 24 0 0.0 % 2.7 % 17
03 : Professionals 32 0 0.0 % 1.0 % 0 0
04 : Semi-Professionals and Technicians 38 0 0.0 % 24 % 17
05 : Supervisors 1 0 0.0 % 0.9 % 0 0
06 : Supervisors: Crafts and Trades 4 0 0.0 % 25% 0 0
07 : Administrative and Senior Clerical Personnel 5 0 0.0 % 0.8 % 0 0
09 : Skilled Crafts and Trades Workers 26 0 0.0 % 3.0 % 17
10 : Clerical Personnel 23 1 4.3 % 0.8 % 0 1
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 0.8 % 0 0
12 : Semi-Skilled Manual Workers 7 0 0.0 % 0.8 % 0 0
13 : Other Sales and Service Personnel 1 0 0.0 % 1.0 % 0 0
14 : Other Manual Workers 2 0 0.0 % 1.0 % 0 0

Total 174 1 0.6 % 2.0% 3 %///////%

Total may not equal sum of components due to rounding.

Page 2 of 6
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Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - Indal Technologies Inc. g
<
Workforce Analysis - Summary Report s
Date: 2019-01-31
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01 : Senior Managers 10 1 10.0 % 11.5% 1 0

02 : Middle and Other Managers 24 5 20.8 % 17.6 % 4 1

03 : Professionals 32 1 34.4 % 34.5% 11 0

04 : Semi-Professionals and Technicians 38 9 23.7 % 26.2 % 10 %////////%
05 : Supervisors 1 0 00% 515% 1 %///////////%

06 : Supervisors: Crafts and Trades 4 1 25.0 % 212 % 0
07 : Administrative and Senior Clerical Personnel 5 2 40.0 % 40.6 % 2 0
09 : Skilled Crafts and Trades Workers 26 7 26.9 % 16.4 % 4 3

10 : Clerical Personnel 23 4 174%  522% 12 %///////////%
11 : Intermediate Sales and Service Personnel 1 0 00% 547% 1 %///////////%
12 : Semi-Skilled Manual Workers 7 1 143%  629% 4 %///////////%
13 : Other Sales and Service Personnel 1 0 00% 582% 1 %////////%

14 : Other Manual Workers 2 1 50.0 % 56.3 % 0

Total 174 42 241 % 30.3 % 53 y////////%

Total may not equal sum of components due to rounding.

Page 3 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Indal Technologies Inc.

Workforce Analysis - Summary Report
Date: 2019-01-31

Persons with Disabilities

Persons with Disabilities
All Employees Representation Availability Gap
# # % % # #

01/02 : Managers

03:

04

05

06

07

09

10 :

1"

12

13:

14 :

Professionals

: Semi-Professionals and Technicians

: Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel

: Skilled Crafts and Trades Workers

Clerical Personnel

: Intermediate Sales and Service Personnel

: Semi-Skilled Manual Workers

Other Sales and Service Personnel

Other Manual Workers

34 1 29%  50% 2f
32 0 00% 89% g
38 1 26%  76% 3

1 0 0.0 % 27.5% 0

4 0 0.0 % 10.1% 0 0

5 0 00% 100% s
26 0 00%  78% 2P 2
- 0 00%  93% 2B

; 0 00% 108% 0
; 0 00% 103% a
; 0 00% 107% 0 0
) 0 00%  68% 0 0

Total

Total may not equal sum of components due to rounding.

2019-02-25

174 2 11% 8.0% 14 %//////%
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Workplace Equity Information Management System - Indal Technologies Inc.
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Workforce Analysis - Summary Report
Date: 2019-01-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA

Page 5 of 6
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Workplace Equity Information Management System - Indal Technologies Inc.
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Workforce Analysis - Summary Report
Date: 2019-01-31

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Data from First/Previous Workforce Analysis
\2 \) \

Data from First/Previous Workforce Analysis
Yvyy = MM | bPb

All Employees

Employment Equity Occupational Group (EEOG)

01 |Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

Rl = = = = = = 5 = =

2011 National Household Survey

Indal Technologies Inc.
[Date: 2019-02-22]

Data from Subsequent/Current Workforce Analysis
ywy | MM P pb
2019

Table 5: Women
Subsequent/Current Workforce Analysis
All Employees

Representation Availability”

4 0 ] & %

10

4
5
1
6
0
0
4
0
0
9
1
0
1
0
1

2016 Census

Page 1 of 31

004623



Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
Indal Technologies Inc.
[Date: 2019-02-22]

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis

2015 12 1 2019 01 31

Data from Subsequent/Current Workforce Analysis

YNy | MM P BD

All Employecs

Table 6: Aboriginal Peoples
Subsequent/Current Workforce Analysis

All Employees Aboriginal Peoples

Employment Equity Occupational Group (EEOG)

Representation Availability”

. & & % . & & 1 %

Senior Managers 7 0 10 0 32
02 |Middle & Other Managers 20 0 24 0
03 |Professionals 26 0 32 0
04 |Semi-Professionals & Technicians 40 1 38 0
05 |Supervisors 0 0 1 0
06 |Supervisors: Crafts & Trades 4 0 4 0
07 |Administrative & Senior Clerical Personnel 2 0 5 0
08 |[Skilled Sales & Service Personnel 0 0 0 0
09 |Skilled Crafts & Trades Workers 32 0 26 0
10 |Clerical Personnel 21 0 23 1
11 |Intermediate Sales & Service Personnel 1 0 1 0
12 |Semi-Skilled Manual Workers 2 0 7 0
13 |Other Sales & Service Personnel 0 0 1 0
14 |Other Manual Workers 1 0 2 0
Total 156 1 174 1

2011 National Household Survey 2016 Census

Page 2 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
Indal Technologies Inc.
[Date: 2019-02-22]

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis

2015 12 1 2019 01 31

Data from Subsequent/Current Workforce Analysis

YNy | MM P BD

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

All Employees Members of Visible Minarities

Availability*

Table 7: Members of Visible Minorities
All Employees

Employment Equity Occupational Group (EEOG)

. & & % & 4
01 |Senior Managers 7 0 10
02 |Middle & Other Managers 20 / 24
03 |Professionals 26 9 32
04 |Semi-Professionals & Technicians 40 8 38
05 |Supervisors 0 0 1
06 |Supervisors: Crafts & Trades 4 2 4
07 |Administrative & Senior Clerical Personnel 2 0 5
08 |Skilled Sales & Service Personnel 0 0 0
09 |Skilled Crafts & Trades Workers 32 0 26
10 |Clerical Personnel 21 " 23
11 |Intermediate Sales & Service Personnel 1 0 1
12 |Semi-Skilled Manual Workers 2 0 7
13 |Other Sales & Service Personnel 0 0 1
14 |Other Manual Workers 1 1 2
Total 156 4 174
2011 National Household Survey 2016 Census

Page 3 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
Indal Technologies Inc.
[Date: 2019-02-22]

Data from First/Previous Workforce Analysis
\2 \) \’

Data from First/Previous Workforce Analysis

2015 12 1 2019 01 31

Data from Subsequent/Current Workforce Analysis

YNy | MM P BD

All Employecs

All Employees

Employment Equity Occupational Group (EEOG)

. & & % & 4

Managers 27 0 34 1

03 |Professionals 26 0 32 0
04 [Semi-Professionals & Technicians 40 1 38 1
05 [Supervisors 0 0 1 0
06 |Supervisors: Crafts & Trades 4 0 4 0
07 |Administrative & Senior Clerical Personnel 2 0 5 0
08 |[Skilled Sales & Service Personnel 0 0 0 0
09 |[Skilled Crafts & Trades Workers 32 0 26 0
10 [Clerical Personnel 21 0 23 0
11 |Intermediate Sales & Service Personnel 1 0 1 0
12 [Semi-Skilled Manual Workers 2 0 7 0
13 |Other Sales & Service Personnel 0 0 1 0
14 [Other Manual Workers 1 0 2 0
Total 156 1 174 2

2012 Canadian Survey on Disability 2017 Canadian Survey on Disability

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Indal Technologies Inc.
[Date: 2019-02-22]

| Yyyy | MM | DD | | Yyyvy | MM | PD |
2,015 12 1 2019 01 31
Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
) ) ) y J y y y y J ) )

Table 1: Women

Full-time / National | Part-time / National
All

All
Waomen Women
Hired | PUPIOVES | gy
Hired

Table 5: Women Table 9: Women

Full-time /| National | Part-time / National
All

All
Employees Pﬁm‘*& Employees Fﬁm‘::d Employees ! Employees

Promoted Promoted Terminated Terminated

Employment Equity Occupational Group
(EEOG)

Employees
Hired

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 | Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

[N O O O O = O O O O O o= )
SIS D oo

1
3
1
3
0
2
1
0
0
3
0
0
0
0
4

SIS © © O o o oo o O o o O o
(= = = = = = = = = e = =
= = = = = = = = e e = e = -
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Indal Technologies Inc.
[Date: 2019-02-22]

Start Date of Flow Data End Date of Flow Data
 Yyyy | MM | PD || YYYY | MM | DD |
2 1 1 31

2015 1 2019 0

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) ) ) y J y y y
Table 2: Aboriginal Peoples Table 6: Aboriginal Peoples

Full-time / National | Part-time / National Full-time /| National | Part-time / National

Data from Form 6 - Employees
Terminated
y J ) )

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

All
Employees

All
Employees

All Aboriginal
Employees

Employment Equity Occupational Group
(EEOG)

All Aboriginal
Employees Peoples
Promoted Promoted

All Aboriginal All Aboriginal
Employees Employees
Terminated | Terminated | Terminated | Terminated

Aboriginal
Peoples Hired

Aboriginal

01 [Senior Managers
02 [Middle & Other Managers 9
03 |Professionals 23
04 | Semi-Professionals & Technicians 1
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers

Total

—_0 OO N OO NN
S OO O WO O = ND W= =

S = = = = ] e o o o o o o o o
SIS SO OO oD
= = = = = = o e e o =l e e el
SO OO OO OO OO OO OO
Sl © O O O OO oo O oo
SIS S OO OO oo

n
=)
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Indal Technologies Inc.

[Date: 2019-02-22]

Start Date of Flow Data End Date of Flow Data
 Yyyy | MM | PD || YYYY | MM | DD |
2 1 1 31

2015 1 2019 0

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees

Hired

J J J J
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Terminated

{ J J J
Table 11: Persons with Disabilities

Full-time / National | Part-time / National

Promoted

Table 7: Persons with Disabilities
Full-time /| National | Part-time / National

All Persons with Al Persons with Persons with Persons with
Employees | Disabilities | Employees | Disabilities

Employment Equity Occupational Group Persons with

(EEOG)

01 [Senior Managers
02 [Middle & Other Managers 9
03 |Professionals 23
04 | Semi-Professionals & Technicians 1
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

—_0 OO N OO NN
S OO O WO O = ND W= =

-0 O O O O O O D O o O O = O
SIS SO OO oD
= = = = = = o e e o =l e e el
SO OO OO OO OO OO OO
Sl © O O O OO oo O oo
SIS S OO OO oo

n
=)
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Indal Technologies Inc.
[Date: 2019-02-22]

Start Date of Flow Data End Date of Flow Data

2015 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J
Table 4: Members of Visible Minorities

Full-time / National | Part-time / National

Members of Members of
Visible Visible
Minorities Minorities

Table 8: Members of Visible Minorities

Full-time /| National | Part-time / National

Members of Members of
Visible
Minorities
Promoted

Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

Members of

Visible Visible
Minorities Employe&s Employm Minorities

Prombtod Terminated . Terminated Fermiiated

Employment Equity Occupational Group
(EEOG)

Empluyees Employeea Employm

Promoted

Empluym
Promoted

01 [Senior Managers
02 [Middle & Other Managers 9
03 |Professionals 23
04 | Semi-Professionals & Technicians 1
05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

== = = b e e e e e O] O
SO OO WO O = ND W= W -

—_—0 O OO OO NN

SIS SO OO oD
= = = = = = o e e o =l e e el
SO OO OO OO OO OO OO
Sl © O O O OO oo O oo
SIS S OO OO oo

n
=)
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Federal Contractors Program Achievement Report
Part 3: Goals

-
Indal Technologies Inc. o
<
[Date: 2019-02-22] S
Data for First/Previous G
A B i ¢+ p fE : F t G : H [ " K L G M O : p t Q ‘ R : °§ T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y y J J y J { J
Table 1: Women

Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

Employment Equity Occupational i Projecied Present
Group (EEOG) VMM Aol | Projected Projected mr;segw“zrﬁ VWiV DD G Represeotation
e s w e D e R R R R R R R

01 [Senior Managers 7 12.6% ol  47.1% 0 0 3 0.0% 0 -1 0 27.4%] 1 1 42.9%) 42.9%
02 |Middle & Other Managers 20 6.3% of  40.9% 0 0 4 0.0% 0 4 0 38.9%] -4 -4 20.0% 20.0%]
03 [Professionals 26 7.2% 0 51.7%] 0 0 3 0.0% 0 2 0 18.3%) 2 2 11.5% 11.5%)
04 |Semi-Professionals & Tech 40 -1.7% o  385% 0 0 5 0.0% 0 0 0 13.2%) 0 0 12.5% 12.5%)
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 4 0.0% 0 50.0% 0 0 0 0.0% 0 0] 0] 8.9% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 2| 357% of  28.6% 0 0 2 0.0% 0 0 0 80.1%] 0 0 100.0% 100.0%,
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 32 -6.7% 0 37.9%] 0 0 0 0.0% 0 1 0 3.6%) -1 -1 0.0% 0.0%
10 |Clerical Personnel 21 3.1% of  455% 0 0 9 0.0% 0 5 0 65.2%] 5 5 42.9% 42.9%
11 |Intermediate Sales & Service 1 0.0% 0 0.0% 0 0 1 0.0% 0 0 0 63.9%) 0 0 100.0% 100.0%)|
12 [Semi-Skilled Manual 2 51.8% of  222% 0 0 0 0.0% 0 0 0 22.0%] 0 0 0.0% 0.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 32.6%] 0 0 0.0% 0.0%
Total 156 3.7% ] 0 0 27 0.0% 0 11 0 24.3% -11 -11 17.3% 17.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short_term Goals Comments
e

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 [Other Manual Workers

Total
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[Date: 2019-02-22] S
Data for First/Previous G
A B i ¢+ p fE : F t G : H [ " K L G M O : p t Q ‘ R : °§ T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y J y J { J

Table 3: Ab
Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

cogeo.. s ovrs [V & | e
W e R R R e R s
01 [Senior Managers 7 12.6% ol  47.1% 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0%
02 [Middle & Other Managers 20 6.3% of  40.9% 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0%
03 [Professionals 26 7.2% of  51.7% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0%
04 |Semi-Professionals & Tech 40 -1.7% 0 38.5% 0 0 1 0.0% 0 0 0 1.9% 0 0 2.5%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 4 0.0% 0 50.0% 0 0 0 0.0% 0 0] 0] 1.9% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 2| 357% of  286% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 32 -6.7% of  37.9% 0 0 0 0.0% 0 1 0 2.6% -1 -1 0.0% 0.0%
10 |Clerical Personnel 21 3.1% of  455% 0 0 0 0.0% 0 0 0 0.7% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.6% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 2| 51.8% of  222% 0 0 0 0.0% 0 0 0 0.7% 0 0 0.0% 0.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14_|Other Manual Workers 1| 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
Total 156 3.7% ] 0 0 1 0.0% 0 2 0 1.7%) 2 2 0.6% 0.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aborizinal Peoples
Short_term Goals Comments
e

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 [Other Manual Workers

Total
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[Date: 2019-02-22] S
Data for First/Previous G
A B i ¢+ p fE : F t G : H [ " K L G M O : p t Q ‘ R : °§ T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y y y J J y J { J
‘Table 5: Persons with Disabilities

Eirst/Previous Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

cogeo.. s ovrs [V & | e
W e s R R R e e R R s

01/02|Managers 27 9.4% 0 44.0% 0 0 0 0.0% 0 1 0
03 |Professionals 26 7.2% 0 51.7% 0 0 0 0.0% 0 1 0
04 [Semi-Professionals & Tech 40 -1.7% 0 38.5% 0 0 1 0.0% 0 1 0]
05 |Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 4 0.0% 0 50.0% 0 0 0 0.0% 0 0 0 7.8% 0 0 0.0% 0.0%
07 |Administrative & St Clerical 2 35.7% 0 28.6% 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 32 -6.7% 0 37.9% 0 0 0 0.0% 0 1 0 3.8% -1 -1 0.0% 0.0%
10 |Clerical Personnel 21 3.1% 0 45.5% 0 0 0 0.0% 0 1 0 7.0% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 5.6% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 2 51.8% 0 22.2% 0 0 0 0.0% 0 0 0 4.8% 0 0 0.0% 0.0%
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 1 26.0% 0 0.0% 0 0 0 0.0% 0 0 0 5.3% 0 0 0.0% 0.0%

Total 156 3.7%) ] 0 0 1 0.0% 0 6 0 4.7% -6 -6 0.6%) 0.6%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Goals Comments
e

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Page 11 of 31
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[Date: 2019-02-22] S
Data for First/Previous G
A B i ¢+ p fE : F t G : H [ " K L G M O : p t Q ‘ R : °§ T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y J J y J { J

J )
able 7: Members of Visible Minorities
Eirst/Previous Short-term Goals

1

All Employvees Members of Visible Minorities

1 (Rephice Cinated 3 Year Gualy
Number Growth (New Positions) tover Ueplac of Te Number | Tumover (Replacement of
Employecs) Anide . From- 1o
nticipated Terminated Employecs)

cogeo.. pires vers [T¥V v | e
Annually %‘;f Annually | Anmuially 2:;‘;: 2015-12-1 ‘;";‘g 2015
W e s R R R e e R R % R s
01 |Senior Managers 7 12.6% 0 47.1% 0 0 0 0.0% 0 1 0
02 [Middle & Other Managers 20 6.3% 0 40.9% 0 0 2 0.0% 0 1 0
03 [Professionals 26 7.2% 0 51.7% 0 0 9 0.0% 0 -1 0]
04 |Semi-Professionals & Tech 40 -1.7% 0 38.5% 0 0 8 0.0% 0 1 0
05 |Supervisors 0 0.0%, 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 4 0.0% 0 50.0% 0 0 2 0.0% 0 -1 0] 15.6%) 1 1 50.0% 50.0%
07 |Administrative & Sr Clerical 2 35.7% 0 28.6% 0 0 0 0.0% 0 1 0 37.3%, -1 -1 0.0%. 0.0%
08 |Skilled Sales & Service 0 0.0%, 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 32 -6.7% 0 37.9%| 0 0 10 0.0% 0 -5 0 16.2%) 5 5 31.3% 31.3%|
10 |Clerical Personnel 21 3.1% 0 45.5% 0 0 2 0.0% 0 8 0 48.1% -8 -8 9.5% 9.5%
11 |Intermediate Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 48.9% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 2 51.8% 0 22.2% 0 0 0 0.0% 0 1 0 57.5%)| -1 -1 0.0% 0.0%
13 [Other Sales & Service 0 0.0%, 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 1 26.0% 0 0.0% 0 0 1 0.0% 0 0 0 51.8%, 0 0 100.0%) 100.0%
Total 156 3.7% ] 0 0 34 0.0% 0 6 0 25.7% -6 6 21.8% 21.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Shorl-term Goals Comments
o4 L s L e

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 |Other Sales & Service
14 [Other Manual Workers

Total

Page 12 of 31
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[Date: 2019-02-22] S
Data for
A B et p i E : F i G o : H o iy K O : p t Q ‘ R : °§ T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y y J J y J { J
Table 9: Women

Subsequent/Current Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

iy an Projected Projected Hires Over 3 [yyyyaininn YIVY yvwy

Yeary
Annually %ﬁ Annually | Annually ?(:;‘:_f 2019-01-31 | Annally ‘;,;:'g 2022
{8

R s % R % s R R R R TR % R %

3 Year Goals

Employment Equity Occupational
Group (EEOG)

Present
Representation

01 [Senior Managers 10 12.6% ol  47.1% 0 0 4 0.0% 0 -1 0 27.6%] 1 1 40.0%) 40.0%
02 |Middle & Other Managers 24 6.3% of  40.9% 0 0 5 0.0% 0 4 0 39.4%] -4 -4 20.8% 20.8%|
03 [Professionals 32 7.2% of  51.7% 0 0 1 0.0% 0 4 0 15.3%) -4 -4 3.1% 3.1%)
04 |Semi-Professionals & Tech 38 -1.7% o  385% 0 0 6 0.0% 0 0 0 14.9%) 0 0 15.8% 15.8%)
05 |Supervisors 1 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 52.0%] -1 -1 0.0% 0.0%
06 [Supervisors: Crafts & Trades 4 0.0% 0 50.0% 0 0 0 0.0% 0 0] 0] 11.6%) 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 5| 357% of  286% 0 0 4 0.0% 0 0 0 79.1%] 0 0 80.0% 80.0%]
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 26 -6.7% of  37.9% 0 0 0 0.0% 0 1 0 3.0%) -1 -1 0.0% 0.0%
10 |Clerical Personnel 23 3.1% of  455% 0 0 9 0.0% 0 6 0 65.5%] -6 -6 39.1% 39.1%]
11 |Intermediate Sales & Service 1 0.0% 0 0.0% 0 0 1 0.0% 0 0 0 65.7%)| 0 0 100.0% 100.0%)|
12 [Semi-Skilled Manual 71 51.8% of  222% 0 0 0 0.0% 0 1 0 20.1%] -1 -1 0.0% 0.0%
13 |Other Sales & Service 1 0.0% 0 0.0% 0 0 1 0.0% 0 0 0 55.0%] 0 0 100.0% 100.0%,
14_|Other Manual Workers 2| 26.0% 0 0.0% 0 0 0 0.0% 0 1 0 31.3%] -1 -1 0.0% 0.0%
Total 174 3.7% ] 0 0 31 0.0% 0 16/ 0 26.9% -16 -16 17.8% 17.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 10: Women

g’“"'°y;'§'};§“““”"""“m“°““' S Comments
e .

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 |Other Sales & Service

14 [Other Manual Workers
Total
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[Date: 2019-02-22] S
Data for
A B et p i E : F i G o : H o iy K O : p t Q ‘ R : °§ T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y y y J J y J { J

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employvees

Growth [New Positions) T mgﬁ;me;«fﬂe ol . Turnover (Replacement of
Anticipated Terminpted Employees)

iy an Projected Projected Hires Over 3 [yyyyaininn YIVY yvwy

Yeary
Annually %ﬁ Annually | Annually ?(:;‘:_f 2019-01-31 | Annally ‘;,;:'g 2022
{8

R s % R % s R R R R TR s % R %

Aboriginal Peaples

3 Year Goals

Employment Equity Occupational
Group (EEOG)

Present
Representation

01 |Senior Managers 10 12.6% 0 47.1% 0 0 0 0.0% 0 0 0 3.2% 0 0 0.0% 0.0%
02 |Middle & Other Managers 24 6.3% 0 40.9% 0 0 0 0.0% 0 1 0 2.7% -1 -1 0.0% 0.0%
03 [Professionals 32 7.2% 0 51.7%| 0 0 0 0.0% 0 0 0 1.0% 0 0 0.0% 0.0%
04 [Semi-Professionals & Tech 38 -1.7% 0 38.5% 0 0 0 0.0% 0 1 0 2.4% -1 -1 0.0% 0.0%
05 |Supervisors 1 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.9% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 4 0.0% 0 50.0% 0 0 0 0.0% 0 0] 0] 2.5% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 5 35.7%| 0 28.6% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 26 -6.7% 0 37.9%| 0 0 0 0.0% 0 1 0 3.0% -1 -1 0.0% 0.0%
10 |Clerical Personnel 23 3.1% 0 45.5% 0 0 1 0.0% 0 -1 0 0.8% 1 1 4.3% 4.3%
11 |Intermediate Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 0.8% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 7 51.8% 0 22.2% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
13 [Other Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 0) 0) 1.0% 0 0 0.0% 0.0%
14 |Other Manual Workers 2 26.0%| 0 0.0% 0 0 0 0.0% 0 0 0 1.0% 0 0 0.0% 0.0%
Total 174 3.7% ] 0 0 1 0.0% 0 2 0 2.0% 2 2 0.6% 0.6%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 12: Aboriginal Peoples

Aboriginal Peopl
Employment Equity Occupational S G::;I M Comments
e . mmam | man

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 |Other Sales & Service

14 [Other Manual Workers
Total
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[Date: 2019-02-22] S
Data for
A B et p i E : F i G o : H o iy K O : p t Q ‘ R : °§ T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y y y J J y J { J

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employvees Persons with Disabilities

1 (Rephice Lt 3 Year Gualy
Number Growth (New Positions) tover Ueplac of Te Number | Tumover (Replacement of "
Employecs) Anide . From- 1o
niicipated Terminpted Employees) i

VMM Aol | Projected Projected Hires Over 3 [yyyyaininn YIVY yvwy

Employment Equity Occupational
Group (EEOG)

Present
Representation

Years
MWWMWWMM % ] Mmm
01/02|Managers 34 9.4% 0 0 0 1 0.0%| 0 1 0
03 |Professionals 32 7.2% 0 0 0 0 0.0% 0 3 0
04 [Semi-Professionals & Tech 38 -1.7% 0 0 0 1 0.0% 0 2 0]
05 |Supervisors 1 0.0% 0 0 0 0 0.0% 0 0 0
06 |Supervisors: Crafts & Trades 4 0.0% 0 0 0 0 0.0% 0 0 0
07 |Administrative & Sr Clerical 5 35.7% 0 0 0 0 0.0% 0 1 0]
08 |Skilled Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 26 -6.7% 0 0 0 0 0.0% 0 2 0 7.8%) -2 -2 0.0% 0.0%
10 [Clerical Personnel 23 3.1% 0 0 0 0 0.0% 0 2 0] 9.3% -2 -2 0.0% 0.0%
11 |Intermediate Sales & Service 1 0.0% 0 0 0 0 0.0% 0 0 0 10.8%) 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 7 51.8%) 0 0 0 0 0.0% 0 1 0 10.3%) -1 -1 0.0% 0.0%
13 |Other Sales & Service 1 0.0% 0 0 0 0 0.0% 0 0] 0] 10.7%) 0 0 0.0% 0.0%
14 |Other Manual Workers 2 26.0%| 0 0 0 0 0.0% 0 0 0 6.8% 0 0 0.0% 0.0%
Total 174 3.7% 0 0 2 0.0% 0 12 0 8.0%)| -12 -12 1.1% 1.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Ana.ly51s + Previous number of employees from Workforce Analysis)'” - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
_ Shortterm Goals | Long-term Goals | Goals Comments
L

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

.
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[Date: 2019-02-22] S
Data for
A B et p i E : F i G o : H o iy K O : p t Q ‘ R : °§ T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce i Data Entry; C x E x 3 { Analysis & :Data Entryi C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforcei O)-((C+ K+C K- M++F())) (€
Analysis Analysis)' Workforce Analysis Analysis Analysis { F)x Q)
Analysisi
y y y y y y J J y J { J

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

Members of Visible Minorities
i 3 Year Goals
Number Growth (New Positions) Tamover (Replac of Te el Number | Tumover (Replacement of
Empoyee) v :
nti¢ipated Terminated Employees)

iy an Projected Projected Hires Over 3 [yyyyaininn YIVY yvwy

Years
A e

b o { o
R s % R % s R R R R TR %

All Employvees

Present
Representation

Employment Equity Occupational
Group (EEOG)

01 |Senior Managers 10 12.6% 0 47.1% 0 0 1 0.0% 0 0 0 11.5%) 0 0 10.0%

02 [Middle & Other Managers 24 6.3% 0 40.9% 0 0 5 0.0% 0 -1 0 17.6%) 1 1 20.8%

03 [Professionals 32 7.2% 0 51.7%| 0 0 11 0.0% 0 0 0 34.5%)| 0 0 34.4%

04 [Semi-Professionals & Tech 38 -1.7% 0 38.5% 0 0 9 0.0% 0 1 0 26.2% -1 -1 23.7%

05 [Supervisors 1 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 51.5%) -1 -1 0.0%

06 [Supervisors: Crafts & Trades 4 0.0% 0 50.0% 0 0 1 0.0% 0 0] 0] 21.2% 0 0 25.0%

07 |Administrative & Sr Clerical 5 35.7%| 0 28.6% 0 0 2 0.0% 0 0 0 40.6% 0 0 40.0%)

08 [Skilled Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

09 [Skilled Crafts & Trades 26 -6.7% 0 37.9%| 0 0 7 0.0% 0 -3 0 16.4%) 3 3 26.9% 26.9%)|

10 |Clerical Personnel 23 3.1% 0 45.5% 0 0 4 0.0% 0 8 0 52.2%) -8 -8 17.4% 17.4%)

11 |Intermediate Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 1 0) 54.7% -1 -1 0.0% 0.0%

12 [Semi-Skilled Manual 7 51.8% 0 22.2% 0 0 1 0.0% 0 3 0 62.9%)| -3 -3 14.3% 14.3%|

13 [Other Sales & Service 1 0.0% 0 0.0% 0 0 0 0.0% 0 1 0 58.2%) -1 -1 0.0% 0.0%

14 |Other Manual Workers 2 26.0%| 0 0.0% 0 0 1 0.0% 0 0 0 56.3%)| 0 0 50.0%| 50.0%)|
Total 174 3.7% ] 0 0 42 0.0% 0 11 0 30.3% -11 -11 24.1% 24.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minoriti
Employment Equity Occupational S«hurt-'t:Tm {;sazls > Comments
e . mmam | man

01 [Senior Managers

02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Tech

05 |Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 |Other Sales & Service

14 [Other Manual Workers
Total
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[Date: 2019-02-22]
A B C D E F G H 1 J K L M N P Q R S T U Vv W X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow Part 2: Flow
) E+D ) DxG E+H Part 2: Flow L+K N Part 2: Flow b . Part 2: Flow V+Ux .
Data sources Workforce § Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y 4 y y y y y y y y y J y y J y y !
Workforce Analysis Elow Data Analysis
Year Workforce Hires Promotions Terminations
I v v
All Employees All Employees il All Emplovees i All Employees] i
Al | G| B Resul
P 4 m ' % W 4 % # Wm
. 2015 7 3 429 27.4 2 1 156.4
01 |Senior M: S
2019 10 4 40.0 27.6 3 1 1449 2 1 50.0 1 0 1 1 100.0 0 4 2 50.0 2 0
0 Middle & Other 2015 20 4 20.0 389 8 -4 514
Managers 2019 24 5 20.8 394 9 -4 52.9 9 2 222 4 -2 3 2 66.7 1 9 2 222 2 0
. 2015 26 3 11.5 183 5 -2 63.1
03 |Professionals
2019 32 1 3.1 153 5 -4 204 23 2 8.7 4 -2 1 0 0.0 0 15 2 133 2 0
o4 Semi-Professionals & | 2015 40 5 12.5 132 5 0 94.7
Technicians 2019 38 6 15.8 149 6 0 106.0 12 1 83 2 -1 3 0 0.0 0 15 1 6.7 2 -1
. 2015 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2019 1 0 0.0 52.0 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 4 0 0.0 89 0 0 0.0
Trades 2019 4 0 0.0 11.6 0 0 0.0 2 0 0.0 0 0 2 0 0.0 0 2 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . R Part 3: v
Data sources Data Analysis All]):;i:is E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100! Goals F+Mx 100
y y
New Entrants Guals
Flow Data Short-term Goals Long-term Goals
Vear R s Comments
Al ﬁmp‘“ﬂm Porcent of Percent of Percent of
T - G mal mal Gl Gml Mot
o1 |senior Managers 2019 3 2 m 00 00
2022 3 2 0.0 0.0
0 Middle & Other 2019 12 4 0.0 0.0 0.0
Managers 2022 12 4 394 394 84.6
03 [Professionals 2019 24 2 00 00 00
2022 24 2 153 153 54.5
o4 Semi-Professionals & | 2019 15 1 0.0 0.0 0.0
Technicians 2022 15 1 0.0 0.0 0.0
. 2019 0 0 0.0 0.0 0.0
05 [Supervisors
2022 0 0 50.0 50.0 0.0
06 Supervisors: Crafts & | 2019 4 0 0.0 0.0 0.0
Trades 2022 4 0 0.0 0.0 0.0
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o
[Date: 2019-02-22]
(A B Lc: b S E :F G :H : T ‘J K L M :IN IO P IQ:IR: IS IT U NIW:X Y
Dat Wpazfl wpal':fl: E+D wpazfl DxG - E<H | Pat2:Flow Pa"DZ 1F1°W LK e 60l L.y Pat2:Flow Pa"Dz 1F1°“' Q-PxI00PXF-100i  Q-§ Part 2: Flow Pa“Dz :m“' VEUX Foon s
ata sources ortoree orxtoree x 100 OrRIOTCC L 100 ) x 100 Data Analysis aa x 100 X ) Data Analysis e X X ) Data Analysis o 100 * )
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y { { y y y y { y y { J J y y J y y )
Workforce Analysis Flow Data Analysis
Year Wurkforce Hires Promotions Terminations
. m . Women . m .
mployvees! ] eS| mplavees) i ces)
- Maﬂabﬂﬂty [ G [mERew| = -
e . m ‘ % W 4 % 4 % W“
07 Administrative & 2015 2 2 100.0 80.1 2 0 124.8
Senior Clerical 2019 5 4 80.0 79.1 4 0 101.1 0 0 0.0 0 0 1 1 100.0 1 0 1 1 100.0 1 0
08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2015 32 0 0.0 3.6 1 -1 0.0
Trades Workers 2019 26 0 0.0 3.0 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 11 0 0.0 0 0
10 | Clerical Personnel 2015 21 9 429 652 14 -5 65.7
2019 23 9 39.1 65.5 15 -6 59.7 7 1 143 5 -4 3 0 0.0 1 -1 10 4 40.0 4 0
1 Intermediate Sales & | 2015 1 1 100.0 63.9 1 0 156.5
Service Personnel 2019 1 1 100.0 65.7 1 0 1522 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual 2015 2 0 0.0 220 0 0 0.0
Workers 2019 7 0 0.0 20.1 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . R Part 3: v
Data sources: Data Analysis Data. E+Dx 100 Goals 100 Goals F+1Ix100; Part 3: Goals :E~+ K x 100: Goals F+Mx 100
Analysis
y y
New Entrants Guals
Flow Data Short-term Goals Long-term Goals
Vear Comuments
All Employees Percent of Percent of Percent of Percent of
- e ] e e e
il s L s s e s e s e s %
07 |Administrative & 2019 1 1 0.0 0o o] o0 o 0 0 o
Senior Clerical 2022 1 1 0.0 0.0 4
08 Skilled Sales & 2019 0 0 0.0 0,0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
0 Skilled Crafts & 2019 0 0 0.0 0.0 0.0
Trades Workers 2022 0 0 3.0 3.0 0.0
10 | Clerical Personnel 2019 10 L 100 - 0.0 0.0 0.0
2022 10 11 100 50.0 50.0 20.0
11 |Intermediate Sales & | 2019 0 0 00 o[ 00 0.0 0.0 0.0
Service Personnel 2022 0 0 ool | 0.0 0.0 0.0
5 | Semi-Skilled Manual | 2019 0 0 o 0 n-m 0.0 0.0 0.0
Workers 2022 0 0 .. B 20.1 0.0
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[Date: 2019-02-22]
LA B Lecip s E G F GG M L 3 i K L M NGO P QI RS G U N IWX Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y { J y y Y y J y y J y J Y y J y y Y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Near
Woren Wonen

— —
o Rpmemsin | Awawin | Geo [Bekew| | Aww | Gpeed | Difleeme || Aw | oot [ iweme | Acu | Expeced | Difioeuce |
%»“MW”“"“W“"“«W“W“

13 Other Sales & Service | 2015 0 0 0.0 0 0
Personnel 2019 1 1 100.0 55,0 1 0 181A8 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 [Other Manual Workers 2015 ! 0 0.0 326 0 0 00
2019 2 0 0.0 313 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 156 27 17.3 243 38 -11 712
2019 174 31 17.8 26.9 47 -16 66.2 56 7 125 15 -8 14 4 28.6 2 2 68 12 17.6 12 0
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azalizis E=Dx100: o 100 Goals [ F1x100¢ Part3: Goals SE=Kx 1001 o [F=Mx 100

J J J J J J J J J J J

Women % Comments

- s
All Employees Percent of Percent of Percent of Pereent of
-- MRS M = e

13 Other Sales & Service 2019 0 0
Personnel 2022 0 0

14 |Other Manual Workers 2019 ! 0
2022 1 0

Total 2019 70 11
2022 70 11
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[Date: 2019-02-22]
A B C D E F G H 1 J K L M N 0] P Q R S T U V W X Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y { J y y Y y J y y J y J Y y J y y Y
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

Abpriginal Peoples

All Employees| £ ot All Emplovees L ’ All Employees) o

All Empl
Availabilty
AL s LR e L e ) L e s R R R e e
. 2015 7 0 0.0 29 0 0 0.0
01 |Senior M: S
2019 10 0 0.0 32 0 0 0.0 2 0 0.0 0 1 0 0.0 0 4 0 0.0 0 0
0 Middle & Other 2015 20 0 0.0 22 0 0 0.0
Managers 2019 24 0 0.0 2.7 1 -1 0.0 9 0 0.0 0 3 0 0.0 0 9 0 0.0 0 0
. 2015 26 0 0.0 0.8 0 0 0.0
03 |Professionals
2019 32 0 0.0 1.0 0 0 0.0 23 0 0.0 0 1 0 0.0 0 15 0 0.0 0 0
o4 Semi-Professionals & | 2015 40 1 2.5 19 1 0 131.6
Technicians 2019 38 0 0.0 24 1 -1 0.0 12 0 0.0 0 3 0 0.0 0 15 1 6.7 0 1
. 2015 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2019 1 0 0.0 09 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 4 0 0.0 19 0 0 0.0
Trades 2019 4 0 0.0 2.5 0 0 0.0 2 0 0.0 0 2 0 0.0 0 2 0 0.0 0 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . R Part 3: v
Data sources Data Analysis All]):;i:is E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100! Goals F+Mx 100

Employment Equity

y y y
New Entrants
Flow Data Short-term Goals

Year
Occupational Group B
EEOG Mpoyees Porcent of
( ) Actual o | RS
L Ly e
o ool [ 0 o o
2022 3 0 0ol
0 Middle & Other 2019 12 0
Managers 2022 12 0
03 |Professionals 2019 24 0
2022 24 0
o4 Semi-Professionals & | 2019 15 0
Technicians 2022 15 0
05 |Supervisors 2019 0 0
2022 0 0
06 Supervisors: Crafts & | 2019 4 0
Trades 2022 4 0

0.0
0.0

0.0
2.7
0.0
0.0
0.0
2.4
0.0
0.0
0.0

0.0

Goals

Pereent of
Goal Mot

o o
00

Percent of
Gonl Met

e L 8%

|00
7

Long-term Goals

0.0
0.0

0.0
2.7
0.0
0.0
0.0
2.4
0.0
0.0
0.0

Y y J y y Y y J

Goal Met
0.0
0.0

0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0.0

0.0

Page 20 of 31



Federal Contractors Program Achievement Report
Part 3: Results - Aboriginal Peoples

[

<t

Indal Technologies Inc. g

o

[Date: 2019-02-22]
LA B Lecip s E G F GG M L 3 i K L M NGO P QI RS G U N IWX Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y { J y y Y y J y y J y J Y y J y y Y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

A e
o All Employees| £ ot All Emplovees L ’ All Employees) o

Near

. ... .. ... ..

07 Administrative & 2015 2 0 0.0 0.8 0 0 0.0
Senior Clerical 2019 5 0 0.0 0.8 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0

08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2015 32 0 0.0 2.6 1 -1 0.0
Trades Workers 2019 26 0 0.0 3.0 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 11 0 0.0 0 0

10 |Clerical Personnel 2015 21 0 0.0 07 0 0 00
2019 23 1 43 0.8 0 1 5435 7 2 28.6 0 2 3 0 0.0 0 0 10 1 10.0 0 1

1 Intermediate Sales & | 2015 1 0 0.0 0.6 0 0 0.0
Service Personnel 2019 1 0 0.0 0.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual 2015 2 0 0.0 0.7 0 0 0.0
Workers 2019 7 0 0.0 0.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E~+Dx 100 PGa:alSS E 1+0(g x PGa;fs F=1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

Y y J y y Y y J

{ J {
New Entrants Goals

Employment Equity | Long-term Goals

Oceupational Group Comment

il s L s s e s e s e s %

Senior Clerical 2022 1 0 0ol 0.0 0.0 | 00 0.0

Service Personnel 2022 0 0 0.0 0.0 0.0

Trades Workers 2022 0 0 3.0 3.0 0.0

2022 10 2 0.0 0.0 0.0

Service Personnel 2022 0 0 0.0 0.0 0.0

Workers 2022 0 0 0.0 0.0 0.0
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LA B e .b E ;E G oM o1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
y E+D y DxG E+H Part 2: Flow L+K N Part 2: Flow b . Part 2: Flow V+Ux .
Data sources Workforce § Workforce <100 ‘Workforce £ 100 E-H <100 Data Analysis Data. <100 Kx G+ 100 L-N Data Analysis Data. Q+Px100i PxF =100 Q-S Data Analysis Data 100 UxF=+100 V-X
Analysis Analysis Analysis Analysis Analysis Analysis
y y y y y J y y y y y y y J y y y y y y y !l
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations
e Rogr Fo B s o e T e
nIpInvees) mj s mpiovees mj eS|
- Availabilty - - e
0. . . . @ ... . . . .
13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2019 1 0 0.0 1.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2015 ! 0 0.0 08 0 0 00
2019 2 0 0.0 1.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 156 1 0.6 1.7 3 -2 37.7
2019 174 1 0.6 2.0 3 -2 28.7 56 2 3.6 1 1 14 0 0.0 0 0 68 2 2.9 0 2
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azlali?sis E+Dx 100 Goals 100 Goals F+1x100; Part 3: Goals :E+ Kx 100 Goals F+Mx100

y Y y Y y { y y Y y y
New Entrants Goals
Short-term Goals Long-term Goals
Xear Comments
All Employees)
g

Percent of Percent of Percent of Percent of
T E
0 0

13 Other Sales & Service | 2019 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2022 0 0
14 |Other Manual Workers 2019 ! 0
2022 1 0
Total 2019 70 2
2022 70 2
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[Date: 2019-02-22]
LA B Lecip s E G F GG M L 3 i K L M NGO P QI RS G U N IWX Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y { J y y Y y J y y J y J Y y J y y Y
Worklorce Analysis Flow Data Analysis

Workforce

Year Hires Promotions Terminations

e Persons with Disabilities L Persons with Disahilities e Persons with Disabilitics e Persons with Disabilities
mployees mployees| mplovees mployees|
= Availabilty - _ _
AL L s L L e L L s L e e s L e e e s e
2015 27 0 0.0 43 1 -1 0.0
& [Managers
02 2019 34 1 29 5.0 2 -1 58.8 11 1 9.1 1 0 4 0 0.0 0 0 13 1 7.7 0 1
. 2015 26 0 0.0 38 1 -1 0.0
03 |Professionals
2019 32 0 0.0 89 3 -3 0.0 23 0 0.0 2 -2 1 0 0.0 0 0 15 0 0.0 0 0
o4 Semi-Professionals & | 2015 40 1 2.5 4.6 2 -1 543
Technicians 2019 38 1 2.6 7.6 3 -2 34.6 12 0 0.0 1 -1 3 0 0.0 0 0 15 0 0.0 0 0
. 2015 0 0 0.0 0.0 0 0 0.0
05 [Supervisors
2019 1 0 0.0 275 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 4 0 0.0 7.8 0 0 0.0
Trades 2019 4 0 0.0 10.1 0 0 0.0 2 0 0.0 0 0 2 0 0.0 0 0 2 0 0.0 0 0
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Ar]?aal;lls E=Dx100: o o 100 Goals | F¥1x100% Part3: Goals [E+Kx1008 o {F+Mx 100

y y y y Y y y y

J Y y
New Entrants Goals
Short-term Goals Long-term Goals

Year Persons with 2
e Dicabilities Persons with Disabilities Persons with Disabllitics Comments
mployees
Percent of Percent of Percent of Percent of
"
1

n“““—
2019 15 6.7 - 0.0 0.00 0.0
& |Managers
02 2022 15 1 5.0 5.00 1333
03 | Professionals 2019 24 0 0.0 0.00 0.0
2022 24 0 89 8.90 0.0
o4 Semi-Professionals & | 2019 15 0 0.0 0.00 0.0
Technicians 2022 15 0 7.6 7.60 0.0
. 2019 0 0 0.0 0.00 0.0
05 [Supervisors
2022 0 0 0.0 0.00 0.0
06 Supervisors: Crafts & | 2019 4 0 0.0 0.00 0.0
Trades 2022 4 0 0.0 0.00 0.0
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LA B Lecip s E G F GG M L 3 i K L M NGO P QI RS G U N IWX Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y { J y y Y y J y y J y J Y y J y y Y
Worklorce Analysis Flow Data Analysis

Workforce

Year Hires Promotions Terminations

Persons with Disabilities o Persons with Disahilities e Persons with Disabilities

e .2 . B G .. . . . . . : . . i

07 Administrative & 2015 2 0 0.0 34 0 0 0.0
Senior Clerical 2019 5 0 0.0 10.0 1 -1 0.0 0 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0

08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2015 32 0 0.0 38 1 -1 0.0
Trades Workers 2019 26 0 0.0 7.8 2 -2 0.0 0 0 0.0 0 0 0 0 0.0 0 0 11 0 0.0 0 0

10 | Clerical Personnel 2015 21 0 0.0 7.0 1 -1 0.0
2019 23 0 0.0 93 2 -2 0.0 7 0 0.0 1 -1 3 0 0.0 0 0 10 0 0.0 0 0

1 Intermediate Sales & | 2015 1 0 0.0 5.6 0 0 0.0
Service Personnel 2019 1 0 0.0 10.8 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual 2015 2 0 0.0 48 0 0 0.0
Workers 2019 7 0 0.0 10.3 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

Data sources ;;: 12\.;:::15 Pz%éli:“ E~+Dx 100 PGa:alSS E 1+0(g x PGa;fs F=1x100} Part 3: Goals iE+Kx 100 2‘;135: F+Mx 100

J Y y Y y J y y Y y J
New Entrants

Year Persons with . .
Al

All Employees
Percent of Pereent of Percent of Percent of
. % %

i L m s w e s s s
07 Administrative & 2019 1 0
Senior Clerical 2022 1 0
Skilled Sales & 2019 0 0
08 .
Service Personnel 2022 0 0
09 Skilled Crafts & 2019 0 0
Trades Workers 2022 0 0
10 |Clerical Personnel 2019 10 0
2022 10 0
1 Intermediate Sales & | 2019 0 0
Service Personnel 2022 0 0
Semi-Skilled Manual | 2019 0 0
12
Workers 2022 0 0
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[Date: 2019-02-22]
LA B Lecip s E G F GG M L 3 i K L M NGO P QI RS G U N IWX Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y { J y y Y y J y y J y J Y y J y y Y
Worklorce Analysis Flow Data Analysis

Workforce Hires Promotions ‘Terminations
Persons with Disabilities Persons with Disabilities Persons with Disabilities
S di
e T e T ey T e e D e T T e e e e e e e
0.0

: 8
0.0 0.0

Near

13 Other Sales & Service | 2015 0 0 0 0
Personnel 2019 1 0 0.0 10.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 [Other Manual Workers 2015 ! 0 0.0 53 0 0 00
2019 2 0 0.0 6.8 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2015 156 1 0.6 4.7 7 -6 13.6
2019 174 2 1.1 8.0 14 -12 144 56 1 1.8 4 -3 14 0 0.0 0 0 68 1 15 0 1
Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azalizis E=Dx100: o 100 Goals [ F1x100¢ Part3: Goals SE=Kx 1001 o [F=Mx 100

J J J J J J J J J J J

Year Persons with 2
e Dicabilitics Persons with Disabilities Persons with Disabllitics (omments
mployees
Percent of Percent of Percent of Percent of
B e

= ¢
.

Yo

13 Other Sales & Service 0 0 0.0 0.0
Personnel 2022 0 0
14 |Other Manual Workers 2019 ! 0
2022 1 0
Total 2019 70 1
2022 70 1
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

©

3

Indal Technologies Inc. 3

o

[Date: 2019-02-22]
A B C D E F G H 1 J K L M N 0] P Q R S T U V W X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis - Analysis i Analysis i Analysis

Near

J J { J { J J { J J J J { J J ) J J J J ) )
Worklorce Analysis Flow Data Analysis

Promotions
Visible Minorities

Workforce
Visible Minorities

All Employees|

Hires

Visible Minorities

All Emplovees

Terminations

Visible Minorities

All Emplo
Availabilty T Adw | Espected | Diferene |
AL s LR e e L e ) L s s R R e e
. 2015 7 0 0.0 10.1 1 -1 0.0
01 |Senior M: S
2019 10 1 10.0 115 1 0 87.0 2 1 50.0 0 1 1 0 0.0 0 0 4 0 0.0 0 0
0 Middle & Other 2015 20 2 10.0 15.0 3 -1 66.7
Managers 2019 24 5 20.8 17.6 4 1 118.4 9 3 333 2 1 3 1 333 0 1 9 1 11.1 1 0
. 2015 26 9 34.6 315 8 1 109.9
03 |Professionals
2019 32 11 344 345 11 0 99.6 23 7 304 8 -1 1 0 0.0 0 0 15 3 20.0 5 -2
o4 Semi-Professionals & | 2015 40 8 20.0 234 9 -1 855
Technicians 2019 38 9 237 26.2 10 -1 90.4 12 3 25.0 3 0 3 0 0.0 1 -1 15 4 26.7 3 1
. 2015 0 0 0.0 0.0 0 0 0.0
05 |Supervisors
2019 1 0 0.0 51.5 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2015 4 2 50.0 15.6 1 1 320.5
Trades 2019 4 1 25.0 212 1 0 1179 2 0 0.0 0 0 2 1 50.0 1 0 2 1 50.0 1 0
Part 2: Flow
Part 2: Flow N Part 3 E+Gx Part 3 . R Part 3: v
Data sources Data Analysis All]):;i:is E+Dx 100; Goals 100 Goals F+1x100: Part3: Goals :E+ K x 100! Goals F+Mx 100

J

Y y

New Lntrants

Flow Data Short-term Goals Long-term Goals

Vear Ve Vi Vi Vi

Al Employecs Percent of Percent of Percent of Percent of

Gana| on |oune] od |Gl ow GO
T O O e e e e e e e

T 2w s 1 sl o ool ool ool o oo oo oo
2022 3 1 333 0.0 00 00 0.0

0 [Middle & Other 2019 12 4f 333 4000 0.0 0.0 400.0 0.0 0.0
Managers 2022 12 4 0 0.0 00 00 0.0

03 IProfessionals 2019 24 7 0.0 0.0 700.0 0.0 0.0
2022 24 7 / By 00 . 00 0.0

o4 [Semi-Professionals & | 2019 15 35200 13000 0.0 0.0 300.0 0.0 0.0
Technicians 2022 15 3 200 2622 . 262 763

, 2019 0 0 0.0 00 0.0

05 [Supervisors

2022 0 0 515 515 0.0

06 Supervisors: Crafts & | 2019 4 1 0.0 0.0 0.0
Trades 2022 4 1 0.0 00 0.0

Goals

Y y J y y Y y J
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minorities

»

3

Indal Technologies Inc. 3

o

[Date: 2019-02-22]
A B C D E F G H 1 J K L M N 0] P Q R S T U V W X Y
Part 1 Part 1: Part 1 Part 2: Flow: Part 2: Flow: Part 2: Flow:
Data sources Workforce § Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis - Analysis i Analysis i Analysis

Near

ey e m e e e e e e

J J { J { J J { J J J J { J J ) J J J J ) )
Worklorce Analysis Flow Data Analysis

Aoy

Workforce
Visible Minorities

All Employees|

Hires
Visible Minorities
”

All Emplovees

Promotions
Visible Minorities

B

All Employees]
-

Terminations
e 2

07 Administrative & 2015 2 0 0.0 373 1 -1 0.0
Senior Clerical 2019 5 2 40.0 40.6 2 0 98.5 0 0 0.0 0 0 1 0 0.0 0 1 0 0.0 0 0

08 Skilled Sales & 2015 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0

09 Skilled Crafts & 2015 32 10 313 16.2 5 5 1929
Trades Workers 2019 26 7 26.9 16.4 4 3 164.2 0 0 0.0 0 0 0 0 0.0 0 11 5 455 3 2

10 | Clerical Personnel 2015 21 2 9.5 48.1 10 -8 19.8
2019 23 4 17.4 522 12 -8 333 7 2 28.6 4 -2 3 1 333 0 10 2 20.0 1 1

1 Intermediate Sales & | 2015 1 0 0.0 489 0 0 0.0
Service Personnel 2019 1 0 0.0 547 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0

12 Semi-Skilled Manual 2015 2 0 0.0 575 1 -1 0.0
Workers 2019 7 1 143 62.9 4 -3 227 0 0 0.0 0 0 0 0 0.0 0 1 0 0.0 0 0

Part 2: Flow
Data sources ;;: 12\.;:::15 Aﬁz:is E~+Dx 100 PGa:alSS E . 0(; x PGa;fs F=1x100} Part 3: Goals iE+Kx 100 2‘;135 F+Mx 100

J

{

)

Goni
Yo Vi Ninorti
PmpmE e e e B e e e
07 |Administrative & 2019 1 0 00 o] o0 00 0o o[ 0o 00 0.0
Senior Clerical 2022 1 0 0o 0.0 0.0 0.0 0.0
og [Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0

09

Trades Workers 2022 0 0 | ) 0.0 0.0 0.0
10 | Clerical Personnel 2019 10 35300 1 0.0 0.0 0.0
2022 10 3. 3000 522 22| 575
11 |Intermediate Sales & | 2019 0 0 00 o[ 00 0.0 0.0 0.0
Service Personnel 2022 0 0. oof 547 547 0.0
5 | Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0 0.0
Workers 2022 0 0o oof 62.9 629 0.0

Y y J y y Y y J
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[Date: 2019-02-22]
LA B e .b E ;E G oM o1 ) K L IM I NILO P O R S GT LU LV LW X Y
Part 1 Part 1: Part 1 Part 2: Flow: . ~ iPart 2: Flow: . Part 2: Flow: .
Data sources Workforce § Workforce E=D ‘Workforce D xG E-H E=H Part2 Fl°“.' Data L=k KxG =100 L-N Part 2: Flov& Data iQ+Px 100 PxF =100 Q-S Part 2: Flo“.l Data V+Ux UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y { J y y Y y J y y J y J Y y J y y Y
Worklorce Analysis Flow Data Analysis
Year Workforce Hires Promotions ‘Terminations

e Visible Minorities L Visible Minorities e Visible Minorities e Visible Minorities

mployees mployees| mplovees mployees|

= Availabilty Eemenst| Expected = - Expected
”

e s a L k0 e e 8 s e e e |

13 Other Sales & Service | 2015 0 0 0.0 0.0 0 0 0.0
Personnel 2019 1 0 0.0 58.2 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2015 1 1 100.0 51.8 1 0] 1931
2019 2 1 50.0 56.3 1 0 838 1 0 0.0 1 -1 0 0 0.0 0 0 0 0 0.0 0 0

Total 2015 156 34 218 257 40 -6 848
2019 174 42 24.1 303 53 -11 79.7 56 16 28.6 17 -1 14 3 214 3 0 68 16 23.5 15 1

Part 2: Flow
. Part 2: Flow N Part 3: E+Gx Part 3: . . e Part 3 .
Data sources: Data Analysis Azlali?sis E+Dx 100; Goals 100 Goals F+1x100: Part 3: Goals :E+Kx 100 Goals F+Mx 100

J Y y Y y J J v Y J J
New Entrants Goals
Short-term Goals Long-term Goals
Year
All Employees
g

Percent of Percent of Percent of Percent of
T E
0 0

Comments

13 Other Sales & Service | 2019 0 0 0.0 0.0 0.0 0.0 0.0
Personnel 2022 0 0
14 |Other Manual Workers 2019 ! 0
2022 1 0
Total 2019 70 19
2022 70 19
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Indal Technologies Inc.

[Date: 2019-02-22]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as

appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of employment

equity.

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

[0  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

To remain competitive headcount is aways a focus.

[0  Any reorganization or other corporate structural changes.

[0  Acquisitions, mergers or transfers of employees.

[0 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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[0  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[0  Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Indal Technologies Inc.
Primary Location: Toronto, Ontario
Number of Employees: 174

Ontario 174

Organization Overview:

NAICS # 3329 (Other Fabricated Metal Product Manufacturing)

Indal Technologies, Inc. designs and develops ship-borne helicopter handling systems, cable handling
systems, specialized structures, and other sophisticated systems for the U.S. and international navies,
and commercial aviation industries. It provides security after landing and through all on-deck
operations; and a secure and traverse system to support ship borne helicopter operations. The
company also offers ship aviation support systems, modeling and simulation systems, and aircraft
handling systems.

Key Dates — First Year Assessment

Initiated: 2015-10-27
Received: 2015-12-01
Closed: 2015-12-11
Workforce 2015-12-01
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2018-10-17; extension granted —2019-02-28
Received: 2019-02-25

Workforce 2019-01-31

Analysis:

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:

Employment and Empioi et (jarlzo04::3%5«‘:;.i

Social Development Canada  Dévsloppernent social Canada



I have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments:

The period reported on the Achievement report is 2015-12-01 to 2019-01-31. The data from the
current workforce analysis included in the Achievement report is consistent with that found in
Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS
In the previous assessment, many gaps were found in different EEOG’s in each designated group.
In the previous assessment, all short-term and long-term goals were set in numbers format only.

Women
02 | Middle & Other Managers Goal met (achieved 200.0% ).
03 | Professionals Goal met (achieved 200.0%).
09 | Skilled Crafts & Trades Workers Goal not met (achieved 0.0%)
10 | Clerical Personnel Goal met (achieved 100.0%)

Assessment/Observations

e EEOG 02 - Out of 12 new entrants in this EEOG, four were from this designated group.
The market availability is 38.9%. The company had set a goal of hiring / promoting 2
individuals. By hiring / promoting four entrants from this designated group, they
achieved 200.0% of the goal set.

e EEOG 03 - Out of 24 new entrants in this EEOG, two were from this designated group.
The market availability is 3.6%. The company had set a goal of hiring / promoting one
individual. By hiring / promoting two new entrants from this designated group, they
achieved 200.0% of the goal set.

e EEOG 09 - There were no new entrants in this EEOG. The market availability is 27.4%.
The company had set a goal of hiring / promoting one individual. By hiring / promoting
none new entrants in this designated group, they achieved 0.0% of the goal set.

e EEOG 10 - Out of 10 new entrants in this EEOG, one was from this designated group.
The market availability is 65.2%. The company had set a goal of hiring / promoting one
individual. By hiring / promoting one new entrants from this designated group, they
achieved 100.0% of the goal set.

W
:  Employment and E ‘ 1004655
Social Developrment Canada  Développernent social Canada anl

ol et



Aboriginal Peoples

| 09 | Skilled Crafts & Trades Workers | Goal not met (achieved 0.0%) |

Assessment/Observations
e There were no new entrants in this EEOG. The market availability is 2.6%. The company
had set a goal of hiring / promoting one individual. By hiring / promoting none new

entrants in this designated group, they achieved 0.0% of the goal set.

Persons with Disabilities

01/02 | Managers Goal not met (achieved 50.0%)
03 Professionals Goal not set

04 Semi-Professionals & Technicians Goal not met (achieved 0.0%)
09 Skilled Crafts & Trades Workers Goal not set

10 Clerical Personnel Goal not met (achieved 0.0%)

Assessment/Observations

e EEOG 01/02 - Out of 15 new entrants in this EEOG, one was from this designated group.
The market availability is 4.3%. The company had set a goal of hiring / promoting two
individuals. By hiring / promoting one new entrants from this designated group, they
achieved 50.0% of the goal set.

e EEOG 03 — Out of 24 new entrants in this EEOG, none were from this designated group.
The market availability is 3.8%. Effort from the company was not able to assess since no
goal was set in the previous assessment.

e EEOG 04 - Out of 15 new entrants in this EEOG, none were from this designated group.
The market availability is 4.3%. The company had set a goal of hiring / promoting two
individuals. By hiring / promoting one new entrants from this designated group, they
achieved 50.0% of the goal set.

e EEOG 09 — There were no new entrants in this EEOG. The market availability is 3.8%.
Effort from the company was not able to assess since no goal was set in the previous
assessment.

e EEOG 10 - Out of 10 new entrants in this EEOG, none were from this designated group.
The market availability is 7.0%. The company had set a goal of hiring / promoting three
individuals. By hiring / promoting none new entrants from this designated group, they
achieved 00.0% of the goal set.

Members of Visible Minorities

01 | Senior Managers Goal not set
02 | Middle & Other Managers Goal met (achieved 400.0%)

W
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04

Semi-Professionals & Technicians

Goal met (achieved 300.0%)

07

Admin. & Senior Clerical Personnel

Goal not set

10

Clerical Personnel

Goal met (achieved 300.0%)

12

Semi-Skilled Manual Workers

Goal not set

Assessment/Observations

EEOG 01 - Out of three new entrants in this EEOG, one was from this designated group.
The market availability is 10.1%. Effort from the company was not able to assess since
no goal was set in the previous assessment.

EEOG 02 - Out of 12 new entrants in this EEOG, four were from this designated group.
The market availability is 15.0%. The company had set a goal of hiring / promoting one
individual. By hiring / promoting four new entrants from this designated group, they
achieved 400.0% of the goal set.

EEOG 04 - Out of 24 new entrants in this EEOG, seven were from this designated group.
The market availability is 23.4%. The company had set a goal of hiring / promoting one
individual. By hiring / promoting seven new entrants from this designated group, they
achieved 700.0% of the goal set.

EEOG 07 — There was one new entrant in this EEOG and that was not from this
designated group. The market availability is 37.3%. Effort from the company was not
able to assess since no goal was set in the previous assessment.

EEOG 10 - Out of 10 new entrants in this EEOG, three were from this designated group.
The market availability is 48.1%. The company had set a goal of hiring / promoting one
individual. By hiring / promoting three new entrants from this designated group, they
achieved 300.0% of the goal set.

EEOG 12 - There were no new entrants in this EEOG. The market availability is 57.5%.
Effort from the company was not able to assess since no goal was set in the previous
assessment.

ASSESSMENT OF REASONABLE EFFORTS

] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.
This assessment covers the data from 2015-12-01 to 2019-01-31.
During their initial assessment, the organization set 11 short-term goals. Out of the 11
short-term goal set - six goals were achieved above 80% while five were not. In
addition, five short-term goals were not set.

ASSESSMENT OF GOALS

W
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Women

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # Hor% | #or% % %
02 | Middle & Other Managers -4 39.4 39.4 20.8 39.4
03 | Professionals -4 153 | 153 3.1 15.3
05 | Supervisors -1 50.0 50.0 0.0 52.0
09 | Skilled Crafts & Trades Workers -1 3.0 3.0 0.0 3.0
10 | Clerical Personnel -6 50.0 50.0 39.1 65.5
12 | Semi-Skilled Manual Workers -1 20.1 20.1 0.0 20.1
14 | Other Manual Workers -1 31.3 31.3 0.0 313

Observations:

e Although availability is higher in EEOG 05 and EEOG 10, short and long term goals were
appropriately set at 50% so as not to encourage the occupational clustering of women in

this occupation, and to ensure that they are inclusive of all genders.
e All other short and long-term goals are set as per the market availability.

Aboriginal Peoples
Workforce Analysis Results Goals

. . Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term

(EEOG) Gap (1to3| (3+

years) | years)

# Description # Hor% | #or% % %
02 | Middle & Other Managers -1 2.7 2.7 0.0 2.7
04 | Semi-Professionals & Technicians -1 2.4 2.4 0.0 2.4
09 | Skilled Crafts & Trades Workers -1 3.0 3.0 0.0 3.0

Observations:

e Allshort and long-term goals are set as per the market availability.

2 Employment and Emnpiol gt
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Persons with Disabilities

Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3| (3+
years) | years)

# Description # #Hor% | #or% % %
%12/ Managers -1 5.0 5.0 29 5.0
03 | Professionals -3 8.9 8.9 0.0 8.9
04 | Semi-Professionals & Technicians -2 7.6 7.6 2.6 7.6
07 | Admin. & Senior Clerical Personnel -1 10.0 10.0 0.0 10.0
09 | Skilled Crafts and Trade -2 7.8 7.8 0.0 7.8
10 | Clerical Personnel -2 9.3 9.3 0.0 9.3
12 | Semi-Skilled Manual Workers -1 10.3 10.3 0.0 10.3

Observations:
e Allshort and long-term goals are set as per the market availability.
Members of Visible Minorities
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap |[(1to3| (3+
years) | years)

# Description # Hor% | #or% % %
04 | Semi-Professionals & Technicians -1 26.2 26.2 23.7 26.2
05 | Supervisors -1 51.5 51.5 0.0 51.5
10 | Clerical Personnel -8 52.2 52.2 17.4 52.2
11 | Inter. Sales & Service Personnel -1 54.7 54.7 0.0 54.7
12 | Semi-Skilled Manual Workers -3 62.9 62.9 14.3 62.9
13 | Other Sales & Service Personnel -1 58.2 58.2 0.0 58.2

Observations:

2 Employment and
Social Developrment
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RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

e Indal Technologies Inc. has a number of gaps in all four designated groups. It may be
beneficial for this organization to develop relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are
part of this designated group using permanent full-time and permanent part-time
employment when vacancies arise.

Name of Analyst: Neena Sharan

Date: March 11, 2019

W
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: March 22,2019 9:04 AM

To: 'cwilliams@curtisswright.com' <cwilliams@curtisswright.com>; 'jasullivan@curtisswright.com'
<jasullivan@curtisswright.com>

Subject: Government of Canada Agreement Number: 10000180 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Colleen Williams:

| am writing to inform you that the subsequent compliance assessment initiated on October 17, 2018 has
been completed. As a result of the assessment, Indal Technologies Inc. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of the Indal
Technologies Inc. employment equity program.

¢ Indal Technologies Inc. has a number of gaps in all four designated groups. It may be beneficial
for this organization to develop relationships with colleges, universities or other professional
associations to identify and hire qualified students or professionals that are part of this designated
group using permanent full-time and permanent part-time employment when vacancies arise.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on October 17, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Indal Technologies Inc. will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
e measures to remove employment barriers;
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o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Indal
Technologies Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdce.gc.ca
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From: Sullivan, Jo-ann <JASULLIVAN@curtisswright.com>

Sent: December 14, 2018 11:38 AM

To: Sharan, Neena N [NC] <neena.sharan@labour-travail.gc.ca>

Subject: RE: Government of Canada Agreement 10000180 — Notice of Subsequent Compliance
Assessment under the Federal Contractors Program [EXTERNAL]

Hi Neena,

Please see our extension request attached,
Thanks for vour help,

Jo

Jo-Ann Sullivan
HR Manager

INDAL Technologies, Defense Solutions Division
Curtiss-Wright

3570 Hawkestone Road, Mississauga, ON, L5C 2V8, Canada
T: 905 281 4363 | F: 647 484 0156 | M: 647 532 3796
iasullivan@curtisswrighbcom | hitphwww curlisswrightds.com

From: neena.sharan@labour-travail.gc.ca <neena.sharan@labour-travail.gc.ca>

Sent: Thursday, December 13, 2018 10:23 AM

To: Sullivan, Jo-ann <JASULLIVAN@curtisswright.com>

Subject: RE: Government of Canada Agreement 10000180 — Notice of Subsequent Compliance
Assessment under the Federal Contractors Program [EXTERNAL]

Hi Jo-Ann,

Please complete the attached extension form and send it to us since your organization is already late in
submitting these documents.,

Also if 1 can be of assistance in helping you in completing the achievement report then please do not
hesitate to contact me.

Thank you and have a nice day.

MNeena Sharan.

From: Sullivan, Jo-ann [mailto:JASULLIVAN@curtisswright.com]

Sent: December-13-18 10:01 AM

To: Sharan, Neena N [NC]; Williams, Colleen

Subject: RE: Government of Canada Agreement 10000180 — Notice of Subsequent Compliance
Assessment under the Federal Contractors Program [EXTERNAL]
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Hi Neens,

| do apologize for the delay in my response. | have completed Forms 1 1o 6, and done the analysis i
EIMS. |am struggling with the Achievement Report and P would request additional time 1o mmp!me

this report. Thank you for your understanding,

Happy Holidays!

Regards

Jo-Ann Sullivan
HR Manager

Defense Solutions Division

Curtiss-Wright

3570 Hawkestone Road, Mississauga, ON, L5C 2V8, Canada
T: 905281 4363 | F: 647 484 0156 | M: 647 532 3796
iasullivan@eurtisswright.com |

From: neena.sharan@labour-travail.gc.ca <neena.sharan@labour-travail.gc.ca>

Sent: Friday, November 30, 2018 9:33 AM

To: Williams, Colleen <CWilliams@curtisswright.com>; Sullivan, Jo-ann

<JASULLIVAN@ curtisswright.com>

Subject: RE: Government of Canada Agreement 10000180 — Notice of Subsequent Compliance
Assessment under the Federal Contractors Program [EXTERNAL]

Hi Colleen,

This e-malil is just a reminder that we have not received the submission for the subsequent assessment
that was due on October 17, 2018, Please send all the requested Forms and reports mentioned below
as soon as possible since it is already past the due date.

If you have any questions please do not hesitate to contact me.

Thank you and have a nice day.

Neena Sharan.

Assessment Officer, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
neena.sharan@labour-travail.gc.ca / Tél. : 873-396-0405

Assessment Officer, Labour Program
Employment and Social Development Canada / Government of Canada
neena.sharan@Ilabour-travail.gc.ca / Tel: 873-396-0405
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From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: September-17-18 10:26 AM

To: 'cwilliams@curtisswright.com'; 'jasullivan@curtisswright.com'

Subject: Government of Canada Agreement 10000180 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program

Cette information est également disponible en frangais sur demande.
Dear Colleen Williams:

Further to your initial compliance assessment which was concluded on December 11, 2015, Indal
Technologies Inc. is now subject to a subsequent compliance assessment under the Federal Contractors
Program (FCP). The goal of this subsequent assessment is to evaluate your organization’s progress
and/or effort to achieve full representation of the four designated groups — women, Aboriginal peoples,
persons with disabilities and members of visible minorities — within your workforce.

For this subsequent assessment, Indal Technologies Inc. is required to submit the following information to
the Labour Program by October 17, 2018:

e Forms 1 to 6 covering your workforce data at the national level (including hiring, promotion and
termination data between the previous and subsequent compliance assessments);

e an updated workforce analysis including the Summary Report and Detailed Report; and

e acompleted Achievement Report in Excel format that includes revised short-term and long-term
numerical goals for any gaps in representation.

Tools and Resources

In order to support this work, we encourage you to use the Workplace Equity Information Management
System (WEIMS). For your reference, please refer to the Quick Reference Guide for Contractors: How to
Complete a Compliance Assessment Submission under the Federal Contractors Program. This document
can be accessed under FCP Documents of WEIMS Help page.

WEIMS is a secure, cost-free, web-based reporting system available to assist your organization in
meeting its obligations. Through this application, you can upload your workforce data, then conduct and
submit your workforce analysis (step 3 above). This application has the capability to:

e store and maintain your organization’s employment equity information;
e create backup files of your data; and
e generate a workforce analysis using the latest Census data.

If your organization does not have access to WEIMS, please complete and submit an Authorization Form
to Access WEIMS.

Should you have any questions or require assistance, please send them by email to ee-eme@hrsdc-
rhdcc.gc.ca.

Workplace Equity Team

Workplace Equity Division, Labour Program
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Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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This e-mail and any files transmitted with it are proprietary and intended solely for the use of the
individual or entity to whom they are addressed. If you have reason to believe that you have
received this e-mail in error, please notify the sender and destroy this e-mail and any attached
files. Please note that any views or opinions presented in this e-mail are solely those of the author
and do not necessarily represent those of the Curtiss-Wright Corporation or any of its
subsidiaries. Documents attached hereto may contain technology subject to the U.S. Export
Regulations. Recipient is solely responsible for ensuring that any re-export, transfer or disclosure
of this information is in accordance with U.S. Export Regulations. The recipient should check
this e-mail and any attachments for the presence of viruses. Curtiss-Wright Corporation and its
subsidiaries accept no liability for any damage caused by any virus transmitted by this e-mail.

This e-mail and any files transmitted with it are proprietary and intended solely for the use of the
individual or entity to whom they are addressed. If you have reason to believe that you have
received this e-mail in error, please notify the sender and destroy this e-mail and any attached
files. Please note that any views or opinions presented in this e-mail are solely those of the author
and do not necessarily represent those of the Curtiss-Wright Corporation or any of its
subsidiaries. Documents attached hereto may contain technology subject to the U.S. Export
Regulations. Recipient is solely responsible for ensuring that any re-export, transfer or disclosure
of this information is in accordance with U.S. Export Regulations. The recipient should check
this e-mail and any attachments for the presence of viruses. Curtiss-Wright Corporation and its
subsidiaries accept no liability for any damage caused by any virus transmitted by this e-mail.
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